After the election of President Barack Obama in 2008, the issues of race and racism became more prominent, complex, and sensitive. The fact that the first black president was born of a white mother and a black African father triggered numerous publications and commentaries about his racial identity. Most whites who do not believe in interracial marriage were no doubt very embarrassed. Many liberals declared that we have now entered a post-racial era where the color of a man's skin does not matter. At the same time many institutional leaders (churches, labor unions, schools, civic, and sports organizations) and even Attorney General Eric Holder have called for dialogues on race. There have been hundreds of scholarly meetings with discussion sessions focused on the problems of race and racism. These events and mountains of new publications on race provide general overall explorations of the topic, including statistics about the gaps in economic, educational, health, and social conditions between whites and minority groups.
CRRA Report
Despite many assertions about the Obama era being "postracial," most experts agree that racism is still alive and well and general statistical information certainly seems to confirm this position. Statistics on income, education, employment, housing and health continue to show great disparities between whites and non-whites, especially blacks and Hispanics.
What appears to be lacking in so many of these studies is the recognition and acknowledgment of the daily lived experiences of racism and the subtleties of the racial worldview as they impact on individuals. We can speak of race and racism as a "worldview" because the tenets of black inferiority and white superiority are so deeply imprinted in most Americans' minds that they have become second nature. Racism is indeed a mind-set that is rarely openly articulated but is pervasive throughout our culture.
The beliefs and attitudes that are associated with the ideology of race are manifest in varying degrees and forms of behavior. On the one hand some behaviors are deliberate, harsh, brutal, and cruel; on the other hand are those that are unintended, subtle, mild, and/or derive from subconscious motives. Polls and various surveys of attitudes and beliefs published by researchers in the social sciences indicate that whites have very different perceptions and understandings of the social and economic conditions of minorities.
3 Indeed, most whites know very little about the lives of minorities, especially blacks. This lack of knowledge may be one reason why many whites today deny that racism exists. The result is that not much progress is made in understanding and dealing with the full nature of racism in the United States, especially as it affects the majority of individuals on a daily basis.
Blacks and whites, even when they work together, don't often get to know one another well. There are still many barriers to interaction among racial and ethnic groups. The most important is the fact of segregation, particularly residential segregation along with the notion that blacks are "different" kinds of people. For over 100 years after the Civil War, laws, customs, and practices throughout most of the country guaranteed that blacks and whites would not live in the same neighborhoods (except for servants), eat in the same restaurants, sleep in the same hotels, go to the same schools, worship in the same churches, or otherwise socialize together. Until the 1960s segregation was legal and characterized virtually all aspects of life. In contemporary times, following the Civil Rights pronouncements, integration in schools and employment has proceeded slowly so that many experts believe that little has changed. 4 Segregation (or separation) is still a dominant element of our society and continues to reflect the preferences of racial thinking, despite some small changes .
Segregation has resulted in the exaggeration of differences and the preservation of racial stereotypes in the popular mind. The consequence is that blacks and whites do not get to know one another well (although it can be argued that blacks know much more about the intimate lives of whites than vice versa).
The racial worldview is a mindset that is deeply entrenched in American culture and reaches out tenaciously to grasp new immigrants. It is learned by everyone who grows up in American society but does not have to be directly taught. It is absorbed simply through the course of daily interactions and experiences from the media, journals, TV, movies, advertisements, and religious and educational institutions. It conveys the image that whites are dominant and superior; they have the power, they have the knowledge and they are in control. It is critical to the widespread myths of our American culture, especially our fabricated histories, and augments the sense of racial essentialism with which we view others.
Historical Background
The racial worldview is an ideology about human differences that emerged during the era of slavery and continued to grow and strengthen during the 19th and 20th centuries. It holds that all human beings belong to distinct "races"; that different races are (or should be) biogenetically exclusive and socially separated; that races have different lifestyles and cultures; and that races are unequal physically, morally, and intellectually. Consequently, different races have unequal social statuses, power, and resources. The lowest status races, such as blacks (and to an increasing degree today some Hispanics), are considered unimportant and deserve no consideration or attention from high status whites. Such attitudes were solidified and legitimated in law and in court decisions such as the Dred Scott case (1857) in which Chief Justice Roger B. Taney opined that blacks "were beings of an inferior order" and "unfit to associate with the white race." He added that ("the negro") "had no rights which the white man was bound to respect" (in Bell 1980, 6) . The white public took this to heart. A widespread pattern of behavior appeared that encouraged treating blacks with hatred, contempt, and/or indifference, and such treat- However, the pressure to include blacks increasingly in the body politic, for blacks to achieve educational goals, to gain access to better jobs, and to run for political offices triggered a massive backlash on the part of those whites who wanted to retain the status quo. Daniel Patrick Moynihan, who had been an advisor to President Johnson, was among the first to suggest that the government should take a new approach to the problems of race and racism. This was "benign neglect" under which the government should take a step back away from dealing with the problems of race and let them sort themselves out.
Affirmative Action
The appearance of affirmative action programs, whether White Americans, for the most part, let it be known that they oppose any plans that give preferences to blacks.
In 1996, the people of California voted to ban existing state government affirmative action programs, but this led to new controversies over how the state could meet federal government requirements. Proposition 209 was incorporated into the state constitution with the wording:
The State shall not discriminate against, or grant preferential treatment to, any individual or group on the basis of race, sex, color, ethnicity, or national origin in the operation of public employment, public education, or public contracting.
Proposition 209 was opposed by those favoring affirmative action programs and policies as it seemed to contradict the objectives of the federal government executive orders.
It appears to ban the use of affirmative action practices of promoting preferences, while at the same time the state must meet standards of nondiscrimination set by the federal and state governments. In 2010, the California Supreme Court upheld Proposition 209 and set a requirement that in order to approve affirmative action plans and policies, the state must show that they were established "to address intentional discrimination" in the past and that preferences were necessary to "rectify" the discrimination.
The requirement to "prove discrimination in the past" is a widespread position now employed by many other institutions with the purpose of delaying or avoiding making changes that benefit low status races. As its critics claim, it is virtually impossible to prove relevant instances of past discrimination.
As each new case comes to the attention of the courts, it entails expensive litigation, much lost time, and complex negotiations.
The debate over affirmative action policies thus waxes and wanes in the public eye, and the controversies go on and on.
Scholars who look at contemporary manifestations of racism have observed that the forms of racism have changed since the 1960s. 7 Before that decade, most instances of racism were overt, direct and unambiguous. The rules for keeping the races separate were well-known; employment was directed at maintaining blacks and other low status races in the lowest paid and dirtiest jobs. There were very few positions in academia occupied by blacks and Hispanics. 8 Virtually everyone subscribed to the ideology of equal rights and equal opportunities during and after the Civil Rights Era. But the policies and practices of discrimination in government, in the private sector, in health care, in schools, in religion, and other sectors of our society continued to provide benefits to, and advantages for, whites (Jones 1997). And these whites seemed unaware of the degree of discrimination that blacks and Hispanics were subjected to. we only had the will to do so.
Minorities in the Academy
It is in this context that we have to examine the situation of blacks and other visible minorities in universities, whether as students or as professors or staff. The world of academia has not been exempt from these processes and their consequences. Some recent observers have suggested that white students of anthropology today often come from cultural and family backgrounds that make them more prone to recognizing and relating negatively to human differences, both physical and cultural. They subscribe to the racial worldview unconsciously, as do other white Americans. When (and if) they do field research outside of the Western world, they must deal with problems of overcoming their discomfort with people who differ from themselves and whom our culture has designated inferior. In some cases it is very likely that students who are encouraged to do field work in areas occupied by "racialized"
populations, such as in Africa and parts of South America, find that their beliefs about racial differences are exacerbated and even strengthened by interaction with such "primitive" peoples.
Many young people who go into anthropology these days appear to be "status seekers." Rather than seeking careers, and degrees, in the more traditional fields, medicine, law, biological sciences, business, etc. they have selected a field that appears to be rather nebulous in the public eye and where the competition does not appear to be very great. A white professor of considerable accomplishments once said (referring to some graduate students) "even mediocrity can get you a Ph.D. these days." This does not automatically render such students prone to racism, but does suggest a reason for their indifference to racism.
This collection of experiences by minority scholars in white universities reveals not only the many acts of racism that they experience, but also how they react to and deal with racial incidents. It allows readers to comprehend some of the wide range of circumstances that blacks and other minority scholars must cope with on a daily basis, but knowledge of which almost never reach their white colleagues. Each of these stories portrays a world of microaggressions little recognized by those who are 11. Under the influence of Franz Boas, a substantial number of anthropologists and other scholars gained fame as liberal advocates of human equality. Ruth Benedict's book Race, Science and Politics (1940, 1947 ) was widely read, and an anti-racist pamphlet that she authored with Gene Weltfish was distributed in high schools throughout the country.
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CRRA Report not minorities. But these stories need to be told, and the white establishment particularly needs to read and know about them.
We are not the first, nor will we be the last to publish on racism in academia. It will continue to be a topic of often agonizing discussion. This collection starts with a comprehensive 
